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WILDWOOD P.B.A. LOCAL 59 

POLICE BENEVOLENT ASSOCIATION- PROSECUTOR’S UNIT 


(Covering Detectives, Investigators and Sergeants in 
the Office of the County Prosecutor) 
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ARTICLE TWENTY - CLOTHING ALLOWANCE 
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collective bargaining and all other activities relative thereto pursuant to the Public Employees Relations Act of 
the State of New Jersey and/or of the United States and shall be limited only by the specific and express terms 




The parties acknowledge that the Prosecutor is vested with the rights and responsibilities under 








more than six (6) months in a twelve (12) month period. A temporary appointment for maximum of twelve (12) 
months may be approved by the New Jersey State Department of Personnel to a position as a result of a short- 
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and having the grievance adjusted without the intervention of the Association. 

3. Any grievance may be raised by any employee or by the Association. 




4 . For purposes of Section C below, working days shall be defined as Monday through 
Friday, whether the employee(s) works the day or not. 


£ 

3 

T3 

u 

Q 

© 

Jh 

Ph 

<u 

u 

s 

X 

o 

© 

a 

© 

co 

& 

© 


a 


o 


8 

CO 

n 

o 

o 

Id 

1 

43 

Td 

> 

•a 

£ 


f 

CO 


I 

© 


.3 

1 


© 

43 

43 

CO 


1 

© 

< 


T=} 

6 

© 

> 

o 

o 


© 

ca 

O 

a 

© 

-*-» 

C /3 


£ 

4 h 
O 
© 
i—< 
© 
44 

co 

C4 

O 


> 

I 

<3 

'TD 


cd 


c 

cd 

ft 

© 

a 


© 

a 

u 

a 

4 h 

© 

3 


© 

© 

o 

I 

© 

Xt 

© 

> 




CO 

b 

Q 

f 

.2 

6h 

bO 

cd 

C3 

• »H 

© 

O 

I 

O 

o 

CJ 

*8 

4h 

Jj 

14 

8 

© 

© 

•a 

•S3 


3 


s 

© 

CO 

O 

'-H 

ft 

© 

a 


a. 

o 

o 

cd 


T3 


© 

| 

© 

© 

co 

e 

& 

i-i 


© 

43 

co 

1 

s 

$ 


I 

© 

1 


a 

a 

a 

1 

-a 

ft 

13 


M 

© 

3 


© 

a 

60 

a 


o 

CO 

© 

u 

4 h 

o 

© 

co 

O 


ft 


1 

T 3 

© 

© 

o 

2 
ft 


'Si 


1 

2 

£ 

© 

© 

o 

•—4 

f 

a 

a 

43 


cd 

u 

© 

T 3 

s 

M 

9 

a 

CO 

> 

a 

a 

© 

Q 


o 

U 

i 

o 

4-1 

© 

a 

o 

© 

H 


© 

o 


6 

■a 

a 


T3 

© 

T 4 

■ 

S 

ft 

© 

! 

iS 


•a 

a 

ft 

O 

a 

i 

•n 

cd 

T 3 

© 

a 

8 

T 3 

© 

43 

'cS 

44 
co 


© 

£ 

ft 

© 

CO 




4-1 

O 

4h 

© 

a 

o 

© 

a 

T 4 

1 

© 

Jh 

S 4 

© 

© 

43 

§ 

8 

43 

4 

© 

a 

© 

s 

CO 

I 

CO 

CO 

cd 

a 

© 

> 

© 

I 


cd 


co 

& 

T 3 

C? 

• 

a 

I 


s 


o 

I 

© 

co 

O 

M 

ft 

a 

a 

© 

o 


§> 

■a 

CO 

a 

a 

© 

• ft 

& 

& 


© 

© 

>> 

o 

a 

© 

© 

a 

c/T 

© 

•1 

© 

© 

o 

b 


o 

O 


© 

43 

1 

co 

© 

ft 

& 

a 

CO 

4h 

© 

§ 

I 

u 

g 

.1 


a 

'S 

g 

ts 


© 

a 

4 h 

O 

© 

© 

o 

a 

© 

© 

a 

£ 

■© 

o 

© 

Jh 


)H 

I 

CO 

& 

44 


T3 

2 

© 

£ 

*§ 

*73 


© 

© 

>> 

a 

© 

x) 

© 

S 

a 

bO 

cd 

a 

>-» 

43 

X} 

© 


a 


(b) The Prosecutor shall render a written decision within ten ( 10 ) working days from 
his receipt of the grievance. Failure to render such written decision within the time provided shall be deemed a 
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All vehicles assigned to the Prosecutor’s Office will be full size vehicles (not compacts). 
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duration as shall be directed by the Prosecutor or his designee. 





Except in emergency situations, the Prosecutor shall endeavor to give each employee ordered to work beyond 
his basic workday or workweek at least one-half (1/2) hour prior notice of the assignment. The parties hereto 
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those days and they are called in to work on Saturday, they will be paid straight time equal to the amount of 



unexcused sick hours used during that 40 hour work period. It is further understood that the number of hours of 
straight time will be in direct proportion with the number of sick hours used. 



The following holidays shall be recognized: 
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(3) days prior request of the employee submitted to the Prosecutor or his designee. Said request shall be granted, 
at the discretion of the Prosecutor, as long as the employee's absence can b,e granted without interference with 
the proper conduct of the department. Administrative Leave Days shall not accumulate, but must be used in the 
year.. Administrative Leave Days are earned on a pro-rata basis. New employees shall only receive 







Y. 

w 

i/5 

H 

Y 

w 

O 

d 
>—< 

< 

H 

u 


< 

◄ 

> 


X >»>>>* >> 
"c3 T «J ^ ra r 3 


^(N >n r~~- o u~> 

H H H fH M N 


o3 e3 

N <D £> <D 

S ^ ^ ^ 


2 s a ?, 

£ ■ i * *' + 
£ e -5 VO r- in 

-H Ol VO -H ol M 


New employees shall only receive one (1) working day for the lmti 
month of employment if they begin work on the 1 st through 8 th day 









(except for military leave) shall not be included in calculating years 
of continuous service. 
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excess of his or her pro-rated entitlement. The above shall not apply in the event of death or after seven (7) 
years service. An employee who leaves County Government service shall be paid up to one year of accumulated 
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D. A Prescription Insurance Plan for all Employees and their dependents with an $12.00 co-pay for 
■formulary or non-generic drugs. A $8.00 co-pay for formulary drugs or an alternate zero (0) co-pay for 
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the costs to the retiree and eligible dependents. It is understood that any changes to the plan will continue to 
provide a level of coverage that is on balance appreciably comparable to the current coverage. 
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of January 1, 2009 the selected plan will be Direct 5 of Horizon Blue Cross and Blue Shield. Employees with a 
salary of $50,000 or greater will be responsible to contribute toward the premiums of their health insurance 



$23.08 per pay for family coverage and $18.46 per pay for single coverage. Employees with a salary of less 
than $50,000 will be responsible to contribute $16.00 per pay for family coverage and $12.00 per pay for single 
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through subsequent employment or through a spouse with employment coverage that includes the retiree. If 
other coverage ceases, then the retired employee would be eligible to re-enroll in the County plan. If a retired 
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With approval of the County Prosecutor or his designee, sick time may be taken m hourly 





credit from year to year to be used if and when needed for such purpose. 

3. Permanent part-time employees shall be granted sick leave credit on a proportionate basis. 

Section 3. Reporting of Absence on Sick Leave. 

1. If an employee is absent for reasons that entitle him to sick leave, the Prosecutor or his designee 





Section 6. Sick Leave Payment at Retirement or Resignation. 





Upon resignation in good standing after ten years of service or retirement from the pension system, the 
County agrees to pay each employee an amount equal to fifty (50%) percent of all accrued and unused sick 
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(b) Pre-existing illnesses, diseases and conditions aggravated by a work-related accident or 
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determine whether the employee should return to work. Said duties will be performed within the Office of the 








with a serious health condition. In addition, an employee may take leave to care for a patient, child or parent-in- 


The circumstances under which leave may be taken vary depending on the type of leave requested and 
the County will grant leave in accordance with the provisions of each applicable statute, the regulations issued 
for each statute and/or judicial decisions interpreting the requirements of each statute. 





immediate family up to a maximum of five (5) days for the death of current spouse, children and step-children. 

B. Four (4) days for parents and siblings. 

C. Three days for grandparents, grandchildren and step-parents. 

D. One (1) day, if necessary, for the death of: father-in-law, mother-in-law, son-in-law, daughter-in- 
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G. Request for funeral leave shall be subject to approval of the Prosecutor. Such approval shall not 
be unreasonably denied. Funeral leave shall commence upon notification of death and shall terminate the day 
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ARTICLE EIGHTEEN 




Current grant employees who do not receive a salary increase during the term of this Agreement shall be 


entitled to a clothing allowance in the amount of Fifteen Hundred ($1,500.00) Dollars per calendar year. 






Agreement, if County Government is closed for a specific period of time for whatever reason, Employees will 
be required to use either vacation, comp or personal time if they choose to be compensated. Employees without 
any vacation, personal or comp time will not be paid for the period of time. 
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B. All references to employees in this Agreement designate both sexes, ana wherever me maie 

gender is used, it shall be construed to include male and female employees. 

C. There shall be no discrimination, interference, restraint or coercion by the County or the 
Prosecutor or any of their representatives against any of the employees covered under this Agreement because 
of their membership or non-membership in the Union or because of any lawful activities by such employee on 






SEPARABILITY AND SAVINGS 

If any provisions of this Agreement or any application of this Agreement to any employee or group of 
employees is held invalid by operation of law or by a court or other tribunal of competent jurisdiction, such 


provision shall be inoperative, but all other provisions shall not be affected thereby and shall continue in full 
force and effect. 
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